
Withdrawal from DROP 

Completion of Contractual Obligation 
A member who completes his or her contractual obligation in DROP, i.e., participates in DROP between 
three to five years, may elect to receive the following contributions in either a lump-sum payment or 
make a direct rollover to an eligible plan: 
 

1. The monthly retirement allowance contributions plus interest (currently four percent).  These 
contributions are based on the retirement option elected upon entering the DROP participation 
period.  
 

2. Member contributions made to the TRS during the DROP participation period plus applicable 
interest.  

 
The monthly retirement allowance the retiree will receive after withdrawal from service may be 
recalculated to include accrued sick leave.  However, the number of days converted cannot exceed the 
number of days the participant had on the date he or she entered DROP.  The member is not allowed to 
change the option for the monthly retirement allowance chosen at the beginning of the DROP 
participation period.  
 
Payments will not be made until the member withdraws from service.  If the member continues 
employment with an agency participating in the RSA, he or she will not be able to receive distribution 
until he or she terminates employment. 
 
Involuntary Termination, Disability, or Involuntary Transfer of Spouse in First Three 
Years of DROP Participation 
A member who did not fulfill his or her contractual obligation due to involuntary termination, disability, 
or involuntary transfer of spouse in the first three years of the DROP participation period may elect to 
receive the following contributions in either a lump-sum payment or make a direct rollover to an eligible 
plan: 
 

1. The monthly retirement allowance contributions plus interest (currently four percent).  These 
contributions are based on the retirement option elected upon entering the DROP participation 
period.  

2. Member contributions made to the TRS during the DROP participation period plus applicable 
interest.  

 
The monthly retirement allowance the retiree will receive after withdrawal from service may be 
recalculated to include accrued sick leave.  However, the number of days converted cannot exceed the 
number of days the participant had on the date he or she entered DROP.  The member is not allowed to 
change the option for the monthly retirement allowance chosen at the beginning of the DROP 
participation period.  
 
Payments will not be made until the member withdraws from service.   
 
Voluntary Termination within the First Three Years of DROP Participation 
A member who withdraws from service voluntarily within the first three years of DROP will forfeit the 
DROP contributions based on the monthly retirement allowance paid into his or her account.  He or she 
may elect to receive the following in either a lump-sum payment or make a direct rollover to an eligible 
plan: 



 
1. Member contributions made to the TRS during the DROP participation period plus applicable 

interest. 
 

2. Interest attributable to the monthly retirement allowance contributions made to the DROP 
account during the DROP participation period. 

 
The monthly retirement allowance the retiree will receive after withdrawal from service may be 
recalculated to include accrued sick leave.  However, the number of days converted cannot exceed the 
number of days the participant had on the date he or she entered DROP.  The member is not allowed to 
change the option for the monthly retirement allowance chosen at the beginning of the DROP 
participation period.  
 
Payments will not be made until the member withdraws from service. 
 

Death During DROP Participation 
If the member dies anytime during the DROP participation period and the beneficiary is the spouse, the 
spouse may elect to receive the following contributions in either a lump-sum payment or make a direct 
rollover to a qualified plan.  Non-spouse beneficiary(s) may receive the following contributions in a 
lump-sum payment or make a direct rollover to an IRA created for that purpose: 
 

1. The monthly retirement allowance contributions plus interest (currently four percent).  These 
contributions are based on the retirement option elected upon entering the DROP participation 
period.  
 

2. Member contributions made to the TRS during the DROP participation period plus applicable 
interest.  

 
Any retirement benefit based on the retirement option selected by the member at the beginning of the 
DROP participation period will be paid to the beneficiary(s).  The monthly retirement allowance may be 
recalculated to include accrued sick leave.  However, the number of days converted cannot exceed the 
number of days the participant had on the date he or she entered DROP.  The beneficiary is not allowed 
to change the option for the monthly retirement allowance chosen at the beginning of the DROP 
participation period. 
 
A $15,000 term life insurance benefit will be paid to the beneficiary(s) if the member was employed 
full-time.  This benefit will be prorated if employment was not full-time. 
  
No death before retirement benefit will be paid to the estate or beneficiary. 
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